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NOTE TO PRESENTERS:
BEFORE YOU PRESENT THIS SEMINAR, check with the Social Services Department or the Department of Children and Family Services (or equivalent) in your country, state or county to find a simplified version of the laws about: 

·  Wife abuse

· Child abuse 

· Sexual harassment

· Rape

Also please find out 

· what the age of consent is (as it deals with rape victims) in your country, state, or county

· how the women’s shelters can be located,

· what the Labor Bureau in your country, state or county says about equal opportunity for women in their workplace.

Thank you for sharing this vital information with your group.

The website listed below may be helpful for Australia & New Zealand, Canada, the United Kingdom and the United States: 
http://selfhelpshelf.com/content-71.html

We pray for God’s guidance as you lead this important seminar.

WOMEN’S SOCIAL AND LEGAL ISSUES
Introduction
This seminar will highlight the facts and raise the awareness about such issues as family violence, sexual abuse, fairness in the workplace, sexual harassment, and rape. Questions such as who should deal with these issues, and what resources are available will be discussed.

“God wants the home to be the happiest place on earth, the very symbol of the home in heaven” (Adventist Home, p. 102). In the beginning, according to Genesis 2:18-25; and Genesis 4:1.2, God created a family—which was to provide a place for family members grow and develop.

Nestled within the family—the partnership between a man and a woman and then the bond between parents and children—are relationships more precious and more intimate than any other relationships known to humans. 

Ellen G. White likened the family to a sacred place when she wrote, “Every family in their home life should be a church, a beautiful symbol of the church of God in heaven” (Child Guidance, p. 480). In the family, the needs for love, belonging, and intimacy should be met. But sin has slashed the sacredness of many family relationships to shreds, bringing to it horrible abuse and painful violence. Unfortunately some families, even Adventist families, are being shattered by the horrors of abuse. This is one of the issues we shall discuss today.

FAMILY VIOLENCE

(OH-1, PP 2)
Family violence involves assault of any kind—verbal, physical, emotional, sexual, active or passive neglect—that is committed by one person or persons against another within a family, whether they are married, related, living together or apart, or divorced. —Voted by the General Conference of Seventh-day Adventists Administrative Committee, 1996.
Family violence—the abuse of women and children—is tied to a pattern of controlling and coercive behavior which can involve physical, sexual, economic, emotional, or psychological abuse.

In all cases of violence, there are at least two parties—the victim, the injured person, who is often a woman or a child, and the abuser. Throughout this seminar, we will find that family violence is an abuse of power.

(Note: Women can also abuse, and men can be abused as well. But because most victims are women, and this is a Women’s Ministries training, we will focus on that aspect of abuse.)

Because the family is one of God’s greatest gifts to humankind, there are woven into the fabric of family relationships principles designed to make it strong. We’ll highlight five of these great principles:
(OH 2, PP 3/4)
1. Love—a principle of sanctified tenderness where harsh manners are softened by the grace of Christ, and affectionate hearts soothed by truth and honor.

2. Trust—a firm belief in the reliability of someone you have confidence in.

3. Respect—the courteous regard for self and others.

4. Safety and security—principles that ensure freedom from injury and danger.

5. Ability to empower each other—a principle that allows another to develop into the best that she can be.

Regrettably all the principles that are designed to keep families together are being abused.  What is worse for those families is that a member of the family is often the one who commits the abuse. In many cases (about 75% at last count) the abuse is not reported because the victims are too ashamed to talk about it. 

Listen to a case study about Paula (not her real name) that could describe any family violence experience in any place, any country. 

The problems started when I became pregnant. But even though my husband often hit me and punched me in the stomach, my son was born healthy. After I came back from the hospital with my child, my husband started disappearing for days at a time. He always came back when we were sleeping, shouting, “I have come back.” Then he would look for ways to start an argument with me—our son was sick again, or the food was not cooked well. He started quarreling, hurling abuse at me, calling me stupid and beating me. He would force me to have sex even when I didn’t want to. I found out later that they call that rape.

When I filed for divorce, he threatened to kill me if he were summoned to court. After one argument when he threatened to hurt our son, I called the police and they took us to a shelter for battered women.  My court case was discontinued, however, because I lacked serious evidence—I had only bruises and a broken nose. I am still waiting for the divorce decision.

Today, however, the Seventh-day Adventist church is not waiting. It has taken a stance against domestic violence.

(OH-3, PP 5)
Seventh-day Adventists affirm the dignity and worth of each human being and decry all forms of physical, sexual and emotional abuse and family violence. —Voted by the General Conference of Seventh-day Adventists Administrative Committee, 1995.
(OH 4, PP 6)

Family violence is against God’s will. It can never be condoned because, “it severely affects the lives of all involved and often results in long-term distorted perceptions of God, self, and others. —Statement voted by the General Conference Administrative Committee, 1995.

(OH-5, PP 7)
There is no room among Christ’s followers for tyrannical control and the abuse of power or authority. Motivated by their love for Christ, His disciples are called to show respect and concern for the welfare of others, to accept males and females as equals, and to acknowledge that every person has a right to respect and dignity. —Voted by the General Conference of Seventh-day Adventists Administrative Committee, 1996.
Family violence is physical, emotional or sexual abuse among intimately involved people. It can occur in any family regardless of the race, religion, financial standing, or status of the members. Because sexual abuse is so tightly linked to family violence, we will discuss it here.

SEXUAL ABUSE

(OH 6, PP 8/9)

Sexual abuse is the abuse of power. It is any sexual activity to which the other person does not consent. It includes everything from exhibitionism to sexual intercourse. Sexual abuse occurs when a person older or stronger than the victim uses his or her power, authority, or position of trust to involve that person in sexual behavior or activity against her will. Sexual abuse can also mean pursuing sexual activity when the woman or child is not asked to consent or is afraid to say no. 

The Bible openly condemns sexual abuse or any form of sexual misconduct. We hear it in Paul’s words.

(OH 7, PP 10) 
But among you there must not be even a hint of sexual immorality, or any kind of impurity, or of greed, because these are improper for God’s holy people. Nor should there be obscenity, foolish talk or coarse joking which are out of place…. For of this you can be sure: No immoral, impure or greedy person… has any inheritance in the kingdom of God and of Christ (Eph. 5:3-5, NIV). 

Sexual abuse strikes at the very heart of the victims’ deepest feelings about themselves, others, and God, and shatters their capacity to love and trust.

WIFE ABUSE

(OH 8, PP 11/12)

Wife abuse is the abuse of power. It is defined as the use of force or threat of force by a husband or boyfriend for the purpose of coercing or intimidating a woman into submission. Wife abuse is a serious problem for women in every country. It usually takes one of four forms: 

It can be emotional or psychological in which words are thrown at the wife with one intention—to cause hurt or to frighten. It may also include criticizing, threats of violence, control of whatever the woman does or wears, or blame for everything she does. Often it includes isolating her from her family and friends.

It can be physical and include biting, pushing, hitting, choking, slapping, kicking, or burning. 

Economic abuse includes controlling the woman’s access to money or other necessities. Sometimes the husband decides to stop contributing to the household funds—such as paying the rent or mortgage—that is economic abuse.  If the wife’s efforts to work are sabotaged, or her husband takes her paycheck away, that is also regarded as economic abuse.

Wife abuse is defined as sexual if the wife is forced to engage in sexual activities against her will, or if she is forced to perform sexual activities she finds degrading or painful.

(OH 9, PP 13)
Warning Signs of Potential Husband Abuse

1. Possessiveness.  The man states verbally or non-verbally, “You belong to me and you will not look at anyone else or visit with anyone else.” Initially this may appear flattering but over time the woman is not even allowed to interact with others, family members or childhood friends.

2. A change in behavior. When the man’s personality changes, he often becomes a domineering in behavior.

3. The blame game begins. Everything that goes wrong is attributed to something the wife did or did not do. “If I didn’t have you, I could be rich” for example.

4. Verbal abuse. The man begins to hurl words that hurt. He might snarl, “How could you be so stupid?”

5. Insensitivity. The partner displays lack of caring for wife and other family members.

6. A history of violence in the past. Often there is abuse in the man’s family. A child’s exposure to his father abusing his mother is the strongest risk factor for transmitting violent behavior from one generation to another. It becomes a pattern that he copies. A vicious cycle.

CHILD ABUSE

(OH 10, PP 14/15)

Child abuse is the abuse of power. It happens when a parent or guardian intentionally causes injury to a defenseless child. This abuse is the violation of a child’s health and well-being. It may be physical, sexual, or emotional. At times there is also evidence of physical neglect or abandonment.

Child abuse is illegal. Child abuse is against God’s will. The Bible openly condemns child abuse.  Jesus said, 

(OH-11, PP 16)
If anyone causes one of these little ones who trust in me to lose faith, it would be better for that person to be thrown into the sea with a large millstone tied around his neck. Matthew 18:6, NLT.

(OH – 12, PP 17) Physical child abuse can include any of the following behaviors when they are continuous and extreme, and are purposely done to harm a child. Hitting, beating with an object, kicking, choking, biting or shaking are commonly experienced examples. Burning with a match or cigarette, scalding with hot water, holding a child underwater or failing to provide food are also examples of physical child abuse.

Physical neglect deliberately interferes with a child’s normal growth and development. These behaviors include, but are not limited to, the following actions: not providing adequate housing, or adequate clothing, or adequate medical care when a child is sick or injured. Sometimes abusive parents lock their child in a closet or room or a physically dangerous situation. Sometimes they leave a child alone for extended periods of time. If these behaviors are deliberate, they are regarded as child abuse.

Emotional abuse occurs when a parent or guardian ignores, blames, belittles, terrorizes, or otherwise makes a child feel that she/he is worthless or incompetent.

As Seventh-day Adventists, we uphold the principles of Christ for family relationships in which self-respect, dignity, and purity are recognized as divinely mandated rights. We believe that no one, through word or deed, has the right to cause any child to stumble.

Sexual child abuse is horrific and painful. It occurs when a person older or 

stronger than the child uses his or her power, authority, or position of trust to involve a child in sexual behavior or activity. No child is psychologically prepared to cope with sexual stimulation. When sexual abuse happens, the child often develops a low self-esteem, a feeling of worthlessness or an abnormal view of sex—either too flirtatious or not at all interested.

Incest is a specific form of child sexual abuse. It is defined as any kind of sexual behavior between a child and a family member, be it a parent, step-parent, sibling or other relative. When sexual abuse happens within the family, the child may fear the anger or shame of other family members if the secret is told, and determine to keep it hidden. The long-term emotional and psychological damage of sexual abuse of any kind can be devastating to any child.

Sexual abuse also occurs outside the home—between the child and an adult friend, neighbor, child-care worker, teacher or stranger. 

Child sexual abuse behaviors include:

· Fondling, touching, kissing a child’s sex organs,

· Making a child touch someone else’s sex organs,

· Having sex with a child,

· Forcing a child to undress,

· Forcing a child to have sex with someone,

· Making a child pose or perform for pornographic pictures

(OH-13, PP 18)
The Bible condemns child sexual abuse in the strongest possible terms. It sees any attempt to confuse, blur, or denigrate personal, generational, or gender boundaries through sexually abusive behaviors as an act of betrayal and a gross violation of personhood. It openly condemns abuses of power, authority and responsibility because these strike at the very heart of the victims’ deepest feelings about themselves, others and God, and shatter their capacity to love and trust. —Statement voted by the General Conference Executive Committee, Loma Linda, 1997.

(OH-14, PP 19/20)

WHO TO TURN TO IN ISSUES OF FAMILY VIOLENCE 
1. God, through prayer and a study of His word

2. A trusted friend

3. A social worker

4. A public health worker

5. Police or law enforcement officers

6. Department of Children and Family Services office for county or state

7. A Christian counselor with your values, warmth, the love of God, good communication skills and especially good listening skills; a person who uses words you can understand, who makes eye contact, whose body language shows she/he is interested in what you are saying  

8. A trusted or well-respected lawyer

9. ____________________________    
10. Any other suggestions?

FAIRNESS IN THE WORKPLACE

Fairness in the workplace is a noble and necessary pursuit. It is designed to ensure that all employees—female and male—have equal opportunities to succeed and develop professionally in any area, from the factory to the office. It is set up to provide equal wage and employment opportunities at the job site, regardless of the employee’s gender, race, religion, marital status or age. It is designed to provide a workplace free from discrimination, harassment and health care barriers that may affect women.

This means that women employees should benefit from conditions that will ensure equal roles on the job, their health and economic well-being, and their safety. In a fair workplace, no woman is denied employment and benefits for reasons unrelated to her ability. Unfortunately, this is still not true of many job sites.  Though women account for more than 40% of the workforce in the world, they are paid less (about 70 to 80%) than male co-workers who do the same job.

Today many women still remain concentrated in lower-paid occupations, or in jobs traditionally viewed as “women’s work.”

(OH-15, PP, PP 21/22/23)

What Working Women Need 
· Equal pay for equal work

· Health benefits 

· A safe and secure environment, free from violence and health dangers

· The opportunity to balance work and family life

· A flexible workplace environment which allows them to temporarily adjust their working arrangements during pregnancy 

· A workplace which allows flexibility as mothers make child care arrangements

· Freedom from discrimination and harassment

· Training to become upper-level executives when appropriate

· Fairness

· Retirement benefits

SEXUAL HARASSMENT

Sexual harassment is the abuse of power. It is behavior that is unwanted, unwelcome, and uninvited. Sexual harassment behaviors could include physical contact, verbal abuse, gestures, or written messages. Sexual harassment is illegal sexual discrimination which usually occurs both in schools or universities and the workplace. Sexual harassment is against the law in many countries. 

(OH-16, PP 24)

There are two forms of sexual harassment.  Quid pro quo harassment which occurs when a person in power—a manager, or teacher, for example—causes a person to believe that she must submit to unwelcome sexual advances in order to get ahead in work or school situations. 

It happens, for instance, when a teacher threatens, verbally or nonverbally, to fail a student unless she agrees to participate in some unwelcome sexual activity. It can also occur when an employee is led to believe that important decisions, such as an increase in pay or a promotion, are being made based on whether or not she submits to unwelcome sexual advances. 

Hostile environment harassment takes place when the unwelcome sexually harassing conduct is so severe that it affects a person’s ability to participate in the work force, or school program or activity. It may create such an intimidating, threatening or abusive environment that the student finds it difficult to concentrate on her studies, or the worker on the job at hand. The Bible speaks against it in no uncertain terms. “Nor should there be obscenity, foolish talk or coarse joking which are out of place” (Eph. 5:3, 4, NIV). 
A hostile environment can be created by any of the following persons:

· An administrator, a supervisor, a manager, a co-worker


· A principal, a coach, a  teacher, or a  fellow student

The definitive word in both cases of harassment is the word, UNWELCOME.
QUESTIONS AND ANSWERS ABOUT SEXUAL HARASSMENT

(OH-17, PP 25/26)

1. What are some examples of sexual harassing behavior? 
· Repeated pressure for sexual favors

· Touching of a sexual nature

· Lewd remarks or suggestive sounds such as wolf-calls, or kissing sounds

· Continuous and unwelcome flirting

· Frequently touching one’s private parts in public

· Displaying graffiti of a sexual nature in public

· Publicly displaying sexually explicit drawings or written material

· Sexual slurs, and innuendos about a person’s body or clothing

· Spreading rumors about another’s sexual activity
2. Must sexual conduct be unwelcome to be labeled sexual harassment? 
Yes. The victim must regard the harasser’s conduct as unwelcome. It is helpful if she finds the behavior offensive for her to inform the harasser directly and request that it stop immediately, but this is not required. If she chooses to confront the offender, bringing a trusted friend to the meeting with her is wise.
3. Does any sexual conduct create a sexually hostile environment? 
Not usually. In general, a single incident is not sufficient to label the environment hostile. The whole record—the circumstances, the nature of the advances, and the context of the incidents—is needed to determine the hostile environment argument. However, some events are so shocking that a single incident is enough to make the complaint.

4. Does the victim have to be personally hassled to claim harassment?
No. The victim can be anyone affected by the offensive conduct. Often being in an environment where dirty jokes are shared, or pornographic material displayed is sufficient to label the environment hostile.

5. What does the SDA Church say about sexual harassment?
(See OH-5)
There is no room among God’s followers for tyrannical control and the abuse of power or authority. —GC statement voted 1996.
6. Who should deal with this? 
· Your manager, supervisor or principal (if not personally involved)

· An official at the Human Resources Office or Personnel Office at your workplace or school

· An official at the Department of Labor
RAPE

Ask the group to open their Bibles to II Samuel 13:1-19. Have 6 pre-selected group members read story at points referred to below. 
A Biblical Case Study

One of the saddest stories in the Old Testament is found in II Samuel 13:1-20. It is the story of Tamar, a beautiful young virgin, whose life was ruined by the lust of her half brother, Amnon. 

We read about his social power. He was the king’s son (verse 1). We read about his shrewd scheme to manipulate Tamar’s sense of compassion (verse 5). We read about Amnon’s request to be alone with Tamar (verse 9). We read about her refusal to sleep with him (verses 12 and 13). We read about Amnon’s physical strength (verse 14) and we read about the disgraceful ending (verses 15 and 19).

(OH-18, PP 27/28)
In this tearful passage, we find six of the earmarks of many rape events. 

1. Amnon was a powerful man, the son of a king

2. Amnon was well acquainted with Tamar

3. Amnon was strong physically 

4. The rape happened against Tamar’s will

5. The rape happened when nobody else was around

6. The rape ended with Tamar’s humiliation and disgrace

That Tamar was smart enough to suggest a strategy for both of them to avoid shame and disgrace—their marriage—was no defense against the wiles of the powerful Amnon. This story reminds us that any one, young or old, wise or simple, can be the victims of a rape attack.

(OH-19, PP 29)

Rape is not an act of love, or even about sex, even if the attacker knows the victim. Rape is the abuse of power. It is a violent crime, punishable by law in most countries. Rape is an anti-social act through which men show their power by hurting and humiliating their victims. 

Rape is one of the world’s most under-reported crimes because victims usually feel shame or guilt or are afraid of being further humiliated if they report the crime. The fact is that no one asks to be humiliated and degraded by such an act of extreme violence. Rape is not about sex. It is about power and violence. 

One-minute group exercise
1. Turn to your neighbor.

2. Discuss whether you think Amnon was telling the truth when he said, “I’m in love with Tamar?” (II Samuel 13:4)

3. Give reasons for your answer

4. Share some answers with the entire group.

Hint: See page 1 of the handout. 

(OH-20, PP 30/31)

Rape happens in various forms:

· Marital Rape occurs when the husband forces his wife to have sexual intercourse with him against her will.

· Date rape is defined as being subjected to unwanted sexual intercourse, oral sex, anal sex, or other sexual contact through the use or threat of force. Sometimes the threat is verbal pressure; sometimes it is presented by the misuse of authority.

· Incest occurs when a child is forced to have sex with an adult family member.

· Statutory rape is defined as sexual intercourse, oral sex, anal sex, or other sexual contact with a person who is under the age of consent. Though the age of consent is usually anywhere from 12 to 17 years of age, the laws of each individual country or state define when a child is legally under the age of consent. 

Unfortunately, the rape and sexual assault of women and children are crimes of sexual violence that can have a long-lasting emotional and physical impact.

Exercise
Have the women take the quiz on page 6 of their handout.
True or False?
1. A woman who gets raped usually deserves it.
________
2. Only pretty young women get raped.
________

3. Rape is committed by easy-to-identify sex-starved rapists. 
________

4. Once a man reaches a certain stage, sex is inevitable.
________
5. Rape is just sex when a woman does not want it.
________

6. Rape does not happen in marriage.
________
(OH-21, PP 32/33)

Answers
1. FALSE.
 No one deserves to be raped. No one asks to be humiliated and degraded by an act of extreme violence.

2. FALSE.  Women of all ages, classes, racial groups, and lifestyles have been raped.

3. FALSE.  “Normal” men who resemble “regular guys” often rape women. Many rapists appear perfectly normal and respectable. They often have steady jobs, and apparently strong marriages. 

4. FALSE.  Men do not have uncontrollable urges. They are capable of exercising restraint in acting upon their sexual urges. It is not a woman’s responsibility to control men’s sexuality. 

5. FALSE.  Rape is not sex. It is degradation. It involves the total humiliation of a woman, taking control of her body against her will.

6. FALSE.  Husbands can and do rape their wives. Rape is sexual activity without the woman’s consent.

WHAT DOES THE SDA CHURCH SAY ABOUT FAMILY VIOLENCE, SEXUAL HARASSMENT OR RAPE?

(See OH-5)

There is no room among God’s followers for tyrannical control and the abuse of power or authority. —GC statement voted 1996.
(OH-22, PP34/35/36)

What to do if you’ve been raped 
· Get to A SAFE PLACE away from the attacker as fast as you can.

· Call a trusted friend.

· Go to a hospital emergency room to be checked. Do not bathe or change clothes before you go.

· Call the police from the hospital. You have the right to report the crime.

· Call your pastor or someone from the church or community whom you trust.

· Seek counseling if you can. Being raped can have a terrible effect on your life. You may feel disbelief, fear, anxiety and guilt. You may get depressed. Remember rape is a terrible crime. You didn’t cause it to happen. It is not your fault.

· Pray for the strength and the grace to forgive the attacker. Even though you forgive, you may still remember.

· Memorize portions of the Bible that bring you strength or comfort. 

“But you are a shield around me, O Lord; You bestow glory upon me and lift up my head.” Psalm 3:3, NIV.

“I sought the Lord, and He answered me; He delivered me from all my fears.  Those who look to Him are radiant;  Their faces are never covered with shame.” Psalm 34:4,5, NIV.

“The Lord is close to the broken hearted. He rescues those who are crushed in spirit.” Psalm 34:18, NLT.

“When I am afraid, I will trust in You.” Psalm 56:3, NIV.

(OH-23, PP 37/38/39)

What You Can Do For Abused Women 

1. Be her trusted friend. Be the one who listens without interrupting; supports without gossiping, empowers without shaming. 

2. Validate her feelings as she talks about the abuse.

3. Be ready and willing to go with her to the police, the hospital, a minister, counselor, lawyer, the county or state social services office, or to a woman’s shelter. 

4. Be ready and willing to make the arrangements for her to leave her home—without her husband being able to track her activities on her phone or computer.

5. Affirm her right as the victim to make choices—whether it is to stay, leave, or return to the abusive situation. It is her choice.

6. Cultivate and maintain a positive relationship with her. Make sure that she feels free to call you when she feels it is necessary.
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